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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers

(c) On August 22, 2022, Edgio, Inc. (“Edgio”) announced that Stephen Cumming, previously CFO at Cambian Networks, has been named Chief
Financial Officer and Treasurer.

Stephen Cumming joins Edgio as Chief Financial Officer and brings more than 30 years of experience in infrastructure, SaaS and semiconductor
industries. Stephen brings significant process improvement, systems implementation, policy development and investor relations experience to
Edgio. Mr. Cumming is an accomplished executive with a vision for continuous improvement, including performance-driven, growth through
acquisition, high growth transformation, strategic WW operational planning, and public market investor relations. Prior to joining Edgio, Mr. Cumming
was Chief Financial Officer at Cambium Networks for four years. Prior to Cambirm Networks, Stephen was the CFO at privately-held SaaS company,
Kenandy, which was successfully sold to Rootstock. Prior to that, Stephen held senior leadership positions as CFO at Atmel Corporation and Fairchild
Semiconductor. Stephen graduated from the University of Surrey and is a UK Chartered Management Accountant.

Edgio entered into an employment agreement with Mr. Cumming (the “Agreement”). The Agreement provides that Mr. Cumming will commence
performance of duties on August 22, 2022 (the “Effective Date”). Mr. Cummings will receive a base salary of $450,000 and he is eligible to receive a
target annual cash incentive bonus of $337,500 for calendar year 2022, which shall be prorated for the portion of calendar year 2022 during which
Mr. Cumming is employed with Edgio. The actual earned annual cash incentive, if any, will be payable upon the achievement of performance goals
established or approved by the Board or by the Compensation Committee (“Committee”) of the Board.

Edgio will issue to Mr. Cumming $2,300,000 worth of equity awards in the form of Restricted Stock Units (“RSUs”) and an option to purchase
shares of Edgio’s common stock (“Options”) pursuant to our Amended and Restated 2007 Equity Incentive Plan (the “Plan”). The initial equity award
will be split in value between RSUs and Options, with 50% of the value represented by RSUs and 50% represented by Options. One-fourth (1/4) of the
RSUs will vest on September 1, 2023, and the remaining three-fourths (3/4) will vest in equal quarterly installments thereafter for three additional years,
provided Mr. Cumming continues to be a Service Provider through each such vesting date. One-fourth (1/4) of the Options will vest on the first
anniversary of the Effective Date, and the remaining three-fourths (3/4) will vest in 36 equal monthly installments, beginning one month after the first
anniversary of the Effective Date, provided Mr. Cumming continues to be a Service Provider through each such vesting date.

In the event that Mr. Cumming’s employment is terminated by Edgio without Cause or if Mr. Cumming terminates voluntarily for Good Reason,
and the termination is not in Connection with a Change of Control, as each such term is defined in the Agreement, Mr. Cumming will receive continued
payment of his base salary for the year in which the termination occurs for 12 months, the actual earned cash incentive, if any, payable to Mr. Cumming
for the year in which the termination occurs, pro-rated to the date of termination, and reimbursement for premiums paid for continued health benefits
under Edgio’s health plan until the earlier of 12 months or the date upon which Mr. Cumming and his eligible dependents become covered under similar
plans.

In the event that Edgio consummates a Change of Control transaction, defined as the consummation of a merger or consolidation or the approval
of a plan of complete liquidation or for the sale or disposition of all or substantially all of Edgio’s assets, 50% of Mr. Cumming’s then outstanding
unvested equity awards will vest immediately.



In the event that Mr. Cumming’s employment is terminated by Edgio without Cause or if Mr. Cumming terminates voluntarily for Good Reason,
and the termination is in connection with the Change of Control, as each such term is defined in the Agreement, Mr. Cumming will receive continued
payment of his base salary for the year in which the termination occurs for 12 months, payment in an amount equal to 100% of Mr. Cumming’s Target
Annual Incentive for the year in which the termination occurs, 100% of Mr. Cumming’s then outstanding unvested equity awards will vest, and
Mr. Cumming will receive reimbursement for premiums paid for continued health benefits under Edgio’s health plans until the earlier of 12 months or
the date upon which Mr. Cumming and his eligible dependents become covered under similar plans.

In the event that Mr. Cumming’s employment is terminated due to death or Disability, 25% of Mr. Cumming’s then unvested equity awards shall
vest.

Additionally, Edgio and Mr. Boncel entered into a transition agreement and employment agreement (the “Transition Agreement”). Under the
terms of the Transition Agreement, Mr. Boncel will remain with Edgio as its principal accounting officer, until December 31, 2022 (the “Separation
Date”). Following the Separation Date, Mr. Boncel will receive continued payment of his base salary for 12 months, the greater of his actual earned
annual cash incentive for 2022 or his target annual incentive, a transition bonus in the amount of $50,000, his retention bonus (previously described in
Edgio’s current report on Form 8-K filed with the SEC on March 17, 2022), and reimbursement for premiums paid for continued health benefits under
Edgio’s health plans until the earlier of 12 months or the date upon which Mr. Boncel and his eligible dependents become covered under similar plans.
All unvested equity awards as of the Separation Date shall be forfeited.

If Mr. Boncel is terminated for cause or resigns for good reason prior to December 31, 2022, then all post-separation benefits as described above
shall be forfeited. If Mr. Boncel is terminated for any reason other than cause prior to December 31, 2022, then his existing base salary and benefits shall
continue until December 31, 2022 as if he were still actively employed, all equity awards that otherwise would have vested through December 31, 2022
shall accelerate in full and become immediately exercisable and post-separation benefits as described above shall commenced on January 1, 2023 and
continue in full.

The foregoing descriptions of the Employment Agreement and the Transition Agreement are qualified in their entirety by reference to the
Employment Agreement and the Transition Agreement, respectively, which will be filed as exhibits to Edgio’s Quarterly Report on Form 10-Q for the
quarter ending September 30, 2022.

On August 22, 2022, Limelight issued a press release regarding these leadership transitions. The press release is filed with this report on Form 8-K
as Exhibit 99.1 and is incorporated herein by reference.

 
Item 9.01. Financial Statements and Exhibits

(d) Exhibits.
 
Exhibit Number  Description

99.1   Press Release of Edgio, Inc. dated August 22, 2022

104   Cover Page Interactive Data File (formatted as Inline XBRL)



SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
 
August 22, 2022   /s/ Richard P. Diegnan

  Chief Legal Officer & Secretary



Exhibit 99.1

Edgio adds proven operational and strategic technology leadership

Tempe, Arizona, August 22, 2022 – Edgio, Inc. (Nasdaq: EGIO), the platform of choice to power unmatched speed, security and
simplicity at the edge, today announced the appointment of Stephen Cumming as chief financial officer and Rich Diegnan as chief legal
officer.

“We are excited to have Stephen and Rich join us. Their proven operational and strategic leadership will help us continue building positive
momentum,” said Bob Lyons, Edgio CEO.

Stephen Cumming joins Edgio from network infrastructure company, Cambium Networks, where he was the CFO and took the company
public in 2019. Before Cambium, Stephen was the CFO at privately-held SaaS company, Kenandy, which was successfully sold to
Rootstock. Prior to that, Stephen held senior leadership positions as CFO at Atmel Corporation and Fairchild Semiconductor where he
helped drive growth and profitability improvements both domestically and internationally.

“Stephen is a seasoned financial veteran with almost 30 years of experience leading software and infrastructure companies through
strategic, operational and financial transformations to attain new levels of growth and profitability. His broad experience working in both
public and private capital markets, proven operational leadership, and merger and acquisitions experience, enables us to broaden the
CFO role to meaningfully contribute to shareholder value creation for Edgio,” said Lyons.

Rich Diegnan joins Edgio from internet infrastructure solutions company Internap, where he was general counsel for more than five years.
Before Internap, Rich ran his own corporate law practice for 12 years and served as general counsel and CFO at software company,
Travel Tripper, and served as general counsel for Broad Valley Micro Fiber Networks, a start-up broadband telecommunications company.
Previously, Rich was a member of the Global Corporate and Mergers and Acquisitions practice at Milbank LLP.

“Rich brings strong operational leadership and has a proven track record successfully leading mergers and acquisitions, making him an
ideal addition to Edgio,” said Lyons.

“Dan and Mike have made meaningful contributions as we successfully repositioned the company into a leading edge-enabled solutions
provider with accelerating growth and profitability. We are grateful for their continued support as Stephen and Rich transition in and get up
to speed.” said Lyons.



About Edgio
Edgio (NASDAQ: EGIO) makes connected living faster, safer and simpler to manage by powering unmatched speed, security and
simplicity at the edge with our seamlessly integrated delivery, applications and streaming solutions. Our globally-scaled technology and
expert services fuel the world’s top brands with the capacity to deliver the fastest, most dynamic and frictionless education, entertainment,
events and applications to every user. Dedicated to providing unparalleled client care and extending value every step of the way, Edgio is
a partner of choice, driving about 20% of worldwide internet traffic to support the most popular shows, movies, sports, games and music,
and instant-loading websites. To learn more, visit edg.io and follow us on Twitter, LinkedIn and Facebook.
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