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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers

(e) On Monday, February 8, 2010, the Compensation Committee (the "Committee") of the Board of Directors of Limelight Networks, Inc. (the "Company")
made the following compensation decisions in connection with its annual review of executive officer compensation:

2010 Bonus target for services performed in fiscal 2010 and Salary adjustments.

The Committee approved target annual cash bonus amounts for management, including the Company's named executive officers, with respect to services to
be performed in fiscal 2010 (which bonuses will be paid in 2011) pursuant to the Master Executive and Management Bonus Plan, a copy of which was furnished
with a Current Report on Form 8-K on May 19, 2009. Each bonus plan participant may earn between zero and 200% of the target bonus depending upon the level
of attainment or over-attainment of specified corporate performance goals. 50% of the bonus amount is based upon attainment of revenue goals and 50% of the
bonus amount is based on other operating metrics. < p>The Committee also approved the 2010 base salary for certain of the Company's named executive officers.
Adjustments in base salary are effective January 1, 2010.

The 2010 Salary and 2010 annual cash bonus amounts for the Company's named executive officers are summarized below:

Name 2010 Salary 2010 Target Annual Incentive
Jeffrey W. Lunsford $416,000 $299,750

Nathan F. Raciborski $306,800 $121,000

Michael M. Gordon $220,000 $110,000

David M. Hatfield &n bsp; $260,000 $220,000

Douglas S. Lindroth $312,000 $110,000

2010 Equity awards.

The Committee approved stock option grants to certain of the Company's named executive officers and also approved of an award of 300,000 restricted
stock units to the Company's Chairman and Chief Executive Officer, Jeff Lunsford. The stock option grants to the named executive officers and the award of
restricted stock units to Mr. Lunsford will be granted on the third business day following the Company's release of its fourth quarter 2009 financial results (the
"Grant Date"). The anticipated release date for the Company's fourth quarter 2009 financial results is on or about February 23, 2010, which, if released on
February 23, 2010, would make the Grant Date February 26, 2010.

The following is a summary of these equity compensation arrangements:
Jeff W. Lunsford

Number of stock options - 1,200,000
Number of restricted stock units - 300,000

Nathan F. Raciborski

Number of stock options - 175,000
Michael M. Gordon

Number of stock options - 75,000
David M. Hatfield

Number of stock options - 175,000
Douglas S. Lindroth

Number of stock options - 225,000

Subject to the provisions of the 2007 Equity Incentive Plan and the Restricted Stock Agreement between Mr. Lunsford and the Company, such restricted
stock units granted to Mr. Lunsford (and not forfeited) will vest in three tranches, the first of which will vest on the third business day following the release of the
Company's fiscal 2010 financial results, the second of which will vest on December 31, 2011 and the third of which will vest on December 31, 2012; provided
that Mr. Lunsford remains an employee or service provider of the Company on each vesting date. All or a portion of the restricted stock units may become
eligible for vesting based upon the achievement of certain financial performance targets related to the earn-out feature described in the Agreement and Plan of
Merger to acquire EyeWonder, Inc., a copy of which was filed with a Current Report on Form 8-K on December 21, 2009. Restricted stock units that do not
become eligible are forfeited. Each restricted stock unit represents a contingent right to receive one (1) share o f the Company's common stock.

Each stock option will have an exercise price per share equal to the fair market value per share of the Company's Common Stock as of the Grant Date.
Each of the stock option awards vest one forty-eighth (1/48th) on February 1, 2010, and one forty-eighth (1/48th) each month thereafter on the first day of each
month, provided the executive officer remains with the Company through each such vesting date.
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